
 
Gender Pay Gap Reporting 2022 

 
We have recently reported our gender pay gap, as of 31 March 2022. Overall, the 2022 results 
have shown improvement, with modest reductions in the base pay gaps and significant 
reductions in the bonus pay gaps between men and women. For several metrics the 2022 
results reflect the smallest gaps since the introduction of gender pay analysis in 2017. 
 
The key points of the latest figures can be summarised as follows: 

• The mean gender pay gap is 15.9% in 2022 (reducing from 18.6% in 2017). This is the 
smallest gap recorded for this metric since the inception of the gender pay review 
 

• The median gender pay gap is 16.2% in 2022 (reducing from 23.3% in 2017). This is again the 
smallest gap recorded for this metric  

 
• In 2022, the top pay quartile increased to 45.5% female, the highest proportion of women 

recorded in this quartile since gender pay gap analysis began  
 

• 10.2% of men and 7.9% of women received a bonus in 2022, the highest proportion of both 
sexes to receive a bonus since the introduction of gender pay gap analysis  

 
• The mean bonus gender pay gap 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgender-pay-gap.service.gov.uk%2FEmployerReport%2FjsQ4nL0C%2F2022&data=05%7C01%7Cewarriner%40bournemouth.ac.uk%7C7fcc9cf42f27498c6b6408db2f727eb8%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C638155941011285204%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=FEg7hV0%2BXm7ltzNsUMrWxyaR7%2FnksiJOyvAtR2v5emQ%3D&reserved=0


the direct cause of the gender pay gap and we recognise that is challenging to reduce and will 
take time. We aim to rebalance the workforce across the four pay quartiles by recruiting more 
men in lower grades and recruiting/promoting more women to higher grades. This will require 
changes to advertising and recruitment processes to attract new and diverse pools of 
applicants.   
 
We have action plans in place to continue our progress to significantly reduce the current gap. 


